
COMMUNICATIONS

Key Market: 16 Total Credits

2017 eGuide Option: 5 Credits

2017 8-Page Benefit Guide Cover Options and Interior Pages: 5 Credits

See reverse side for even 
more communication vehicles 
available to you.  11

Benefit Communication 
Made Easy!
You choose—we take care of the rest.

Medical Coverage

Coverage Tier Employee Contribution (Monthly/Semi-Monthly/Biweekly)

Medical Plan A Medical Plan B Medical Plan C

Employee Only

Employee + Spouse

Employee + Child(ren)

Family

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

Dental Coverage

Coverage Tier Employee Contribution 
(Monthly/Semi-Monthly/
Biweekly)

Dental Plan A Dental Plan B

Employee Only

Employee + Spouse

Employee + Child(ren)

Family

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

Vision Coverage

Coverage Tier Employee Contribution 
(Monthly/Semi-Monthly/
Biweekly)

Vision Plan A Vision Plan B

Employee Only

Employee + Spouse

Employee + Child(ren)

Family

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

$XX.XX

Rates
2017 EMPLOYEE CONTRIBUTION RATES

2017 Rate Sheet: 1 Credit 2017 Postcard: 1 Credit 

COMING SOON!
OPEN ENROLLMENT:

XX.XX.17
See the reverse side for important 
benefits information.

Open Enrollment is your 

annual opportunity to make 

changes to your benefit 

elections.

LOGO

What You Need to Do

Open Enrollment 
Meeting Schedule

Location Date Time

Site A

Site B

• Review your Benefits Guide with your loved ones

• Attend an on-site Open Enrollment meeting to better
understand what action you may need to take, as well 
as any changes we’re making to our benefits program 
for next year.

• [Submit or Enroll online] your completed enrollment
form to Human Resources by the deadline.

Questions? Contact 
[insert contact information].

[Insert Address]

See more at hubmwcd.com

COMPLIANCE

ACA Reporting and Technology eBook  | hubinternational.com/aca 1

ACA Reporting and Technology
Your employee benefits plan may be fully compliant,  
but you’ll need to prove it to the IRS. 

Let’s explore a solution that’s right for your business  
so you can steer clear of costly penalties.

#LetsDoSomething

Cadillac Tax eBook  | hubinternational.com/CadillacTax 1

Cadillac Tax

Let’s explore the Cadillac Tax and develop a strategy to avoid it.

It’s coming in 2018. 
Now’s the time to act to avoid a 40% excise tax.

#LetsDoSomething

Health Care Reform 
Calendar

Compliance Checklist

COBRA

FSA/HRA/HSA

ERISA/HIPAA

State Requirements

Internationally through 
WBN

ABOUT HUB WHAT MAKES US DIFFERENT

hubinternational.com/StaffingPractice

HUB Employee Benefit 
Services for the 
Staffing Industry

Shared office locations allowing us to provide local 
support

In house ERISA attorneys and compliance support

In house reporting/actuarial services

Biggest staffing Employee Benefits specific 
expertise in the country

Experience with more than 30 of top 100 staffing 
firms

Award-winning contingent workforce 
communication and design team

11,000+ Employees 92% Client Retention 1 Million+ Clients

450+ Locations
in North America

5th Largest Broker 
Globally, Based on 

Revenue

$12 Billion+ 
in Premium

https://www.hubinternational.com/landing-pages/industries/staffing-practice/


Full suite of employee benefit products: Technology
• Benefits Administration
• Private Exchange Payroll

integration
• Online Enrollment

Services
• Consolidated Billing
• Reporting
• Call Center
• ACA Compliance
• Variable Hour Tracking
• ACA 1094/1095 Reporting
• Minimum Essential Coverage
• Minimum Value Plan
• Subsidy Notice Support
• HR Support

ELIGIBLE ASSOCIATES
Full Time Eligible based on 

nature of position

BENEFIT 
ADMINISTRATION

MINIMUM VALUE 
COVERAGE

1094/95 
REPORTING

OPEN ENROLLMENT
via computer, telephone and 

call center

COLLEAGUES
Core employees covered 

under internal benefit 
program

OPEN ENROLLMENT
via computer and telephone

ELIGIBLE ASSOCIATES
Part Time and Variable Hour 
based on nature of position

OPEN ENROLLMENT
via computer, telephone and 

call center

HR SUPPORT

BENEFIT 
ADMINISTRATION

HR SUPPORT

HR SUPPORT

BENEFIT 
ADMINISTRATION

MINIMUM VALUE 
COVERAGE

1094/95 
REPORTING

Staffing Industry Solutions

BENEFITS TECHNOLOGY & SERVICE

• Medical
» Medical captives
» Association plans
» Level funded
» Partially self-funded
» Self-funded
» No major medical

participation
requirement plans

» Fully insured

• Dental
• Vision
• Life and Disability
• Accident and Critical

Illness
• Hospital Indemnity
• Identity Theft
• Auto and Home
• Business insurance


