
The Setting Every Community Up for Retirement Enhancement (SECURE) Act was signed into law on December 20, 2019. The 
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summary is subject to change based upon additional interpretative guidance and “implementing regulations” it directs from 
Internal Revenue Service and Department of Labor (DOL). Pooled Employer Plans (PEPs) will be addressed in a separate bulletin.
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This document was prepared in consultation with the Retirement Law Group (“RLG”) and is intended solely for educational purposes. It does 
not constitute legal and/or tax advice. RLG delivers practical, plain English legal solutions to retirement plan sponsors, financial institutions and 
service providers. 

HUB Retirement and Private Wealth employees are Registered Representatives of and offer Securities and Advisory services through various 
Broker Dealers and Registered Investment Advisers, which may or may not be affiliated with HUB International. Insurance services are offered 
through HUB International, an affiliate.
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