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https://www.epi.org/publication/rtwa-2023-impact-by-cd/#:~:text=The%20Raise%20the%20Wage%20Act%20of%202023%2C%20introduced%20in%20the,%2417%20an%20hour%20by%202028.
https://taxsummaries.pwc.com/united-states/corporate/significant-developments#:~:text=115%2D97).,tax%20on%20certain%20stock%20buybacks.


https://www.reuters.com/markets/us/corporate-defaults-jump-highest-august-monthly-tally-since-2009-sp-2023-09-13/
https://www.technova-cpi.org/images/Documenti-pdf/Top%20Strategic%20Technology%20Trends%20for%202022_Gartner_31gen2022.pdf
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https://www.gallup.com/workplace/349484/state-of-the-global-workplace.aspx#ite-506924
https://pathstream.com/data-analytics-upskilling/
https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/the-real-costs-of-recruitment.aspx
https://hbr.org/2022/04/6-strategies-to-upskill-your-workforce


https://www.greatplacetowork.com/resources/blog/well-being-study-1-out-of-6-u-s-employees-flourishing-at-work
https://cdn.intelligencebank.com/us/share/d23K/AE0L1/DEJeq/original/2023-State-of-Workforce-Mental-Health-Report?mkt_tok=MzU5LUdRUi01MDIAAAGO5xTr1r2ix2vs9isiYyyw7jFr90lcilUkwjAXGjvAQHFh3MX8J3CacEwEl49oFS7xUKxFtte7J70EH0d51U1M2uldBDsqRV7sdSLKsDqjSrbh
https://www.gallup.com/workplace/215924/well-being.aspx




https://www.pewresearch.org/short-reads/2022/03/09/majority-of-workers-who-quit-a-job-in-2021-cite-low-pay-no-opportunities-for-advancement-feeling-disrespected/
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https://www.viubyhub.com/
https://www.viubyhub.com/
https://www.care.com/business/absenteeism-rate/
https://www.care.com/business/absenteeism-rate/
https://www.bls.gov/cps/cpsaat47.htm#cps_eeann_abs_ft_occu_ind.f.1
https://www.benefitnews.com/news/sofi-found-that-employees-have-high-levels-of-financial-stress
https://retirement.johnhancock.com/us/en/financial-stress-survey
https://retirement.johnhancock.com/us/en/financial-stress-survey
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https://www.npr.org/2022/04/07/1091258821/the-future-cost-of-climate-inaction-2-trillion-a-year-says-the-government
https://environmentjournal.ca/new-research-reveals-139b-impact-of-water-risk-to-canada-by-2050/#:~:text=New%20research%20from%20global%20professional,GDP)%20between%202022%20and%202050.
https://assets.ctfassets.net/cxgxgstp8r5d/2KKeTjnqbFelWrZalnPeRR/9a28719038f3a1dddbdd2e8b78b8455b/CC_Sinking_Tax_Base_20220908a.pdf
https://marathonstrategies.com/wp-content/uploads/2023/03/Corporate-Verdicts-Go-Thermonuclear-0313.pdf
https://www.forbes.com/sites/forbestechcouncil/2023/02/22/105-trillion-reasons-why-we-need-a-united-response-to-cyber-risk/?sh=30fc2e7d3b0c
https://www.wto.org/english/thewto_e/acc_e/tfp_2007202313_e/tfp_2007202313_e.htm#:~:text=The%202023%20Global%20Peace%20Index,13%25%20of%20the%20global%20GDP.
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https://www.hubinternational.com/fr-ca/


https://www.hubinternational.com/en/insights/outlook/2024
https://www.hubinternational.com/fr-ca/insights/outlook/2024


https://www.hubinternational.com/fr-CA/forms/subscription-preference-center/
https://www.hubinternational.com/fr-CA/forms/subscription-preference-center/
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