'S Homewood Health | HUB Plans

e@p | The Virtual EAP

Meets the needs of today’s employee | Low Cost, High Perceived Value

Features and Benefits Value Propositions:

Digitally-based & Self Directed @ Focused on providing a range of services
i-Volve Online CBT and access points that are familiar and

H a4 bil comfortable to digital users
omewood'’s mobile app
@ No unnecessary bells and whistles
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@ Homeweb.ca
- . @ Cost effective, budget conscious
@ Crisis line and referral to community support for urgent needs
. @ Based on 8% annualized pooled utilization
@ Fully digital collateral
9

Team-based, telephonic account support

Employee Assistance Program | Our Classic Version

Everything you need /competitive price RFP Friendly

Features and Benefits Value Propositions:

@ Traditional Short-Term Counselling (3-4 session model) @ Meets the needs and expectations of

@ E-counselling (chat, email) organizations that want a traditional EAP

@ Telephone counselling @ Provides the usual EAP program components
@ Live face to face video counselling @ RFPand Proposal friendly

@ i-Volve Online CBT @ Based on 8% annualized, pooled utilization
@ Homewood's mobile app

@ Homeweb.ca

@ LifeSmart services

@ Account Support based on size

HUB Enrich | The EAP that Enriches Life

For employers who want a more robust mental health program | Prevention-focused/Higher Touch

Features and Benefits Value Propositions:

@ Heavy focus/promotion on LifeSmart Services for nutrition, fitness, wellness, @ Focus on prevention and support
resilience building @ Higher Touch

Included Depression Care and Trauma Care @ Provides something for everyone

Traditional Counselling Model @ Based on 12% annualized, pooled utilization
Telephone counselling, E-Counselling & Video Counselling

i-Volve Online CBT

Homewood's mobile app

Homeweb.ca

Included Group Wellness interventions

Manager Mental Health Training

Org. Wellness/Org Dev consulting units
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Strategic Account Management
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