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Whether you are opening the school year in person, completely remote, or
within a hybrid model, there is immense pressure on your budget and on your
workforce. Below are a few highlights that we hope will help you manage
students, employees, and costs associated with both.

Who is liable if kids, teachers, or staff get the virus at
school this fall?
As students and staff return for a school year like no other, they will wade into
an environment that could risk their health and safety as the coronavirus
continues to spread. But should students and staff fall seriously ill, causing
them to rack up hospital bills or even die, who will take legal responsibility?
Click here to read more.

Five Actions Employers Can
Implement to Support Employee
Mental Health
These times of change are putting
tremendous pressure on the mental
wellbeing of all Americans, including your
employees. Now is the time for employers
to step up with meaningful support. Here’s
where to start when addressing mental

health in the workplace. Click here to
continue reading.

Healthy Roster: Getting Back in the Classroom
If you are still creating or want to tweak your COVID return to work protocol,
you might consider Healthy Roster. Healthy Roster provides a complete, online
platform for employers to manage returning employees and COVID related
concerns.
Learn
more
about
Healthy
Roster
here!
HUB Charter has negotiated a special offering, specifically for charter schools.
If you want to learn more about this and other tools charter schools are using to
return to the classroom, give us a call!

Visit HUB International's Coronavirus Resource Center
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